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		non-qualified use of HSA, 20
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		penalty for not getting approval, 53
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		“usual, customary, and reasonable” (UCR) amounts, 54
	mid-year change in, 247, 248
	mid-year start of coverage, 145
	and MLRs, 23
	and negotiated discounts, 118
	non-covered expenses, 52
	offered to employees, 559
	philosophy behind, 16
	preventive care in 22, 131, 134, 135
	and preventive drugs, 137
	proof required to open, 41
	as requirement for HSA, 32, 38
	self-only (single), 269, 664 
		combining contributions for, 244
		contribution limits for, 243, 244
home uterine activity monitoring, 133
hospitalization insurance, 62, 65
HRA. See Healthcare Reimbursement Account
HSA. See Health Savings Account
HSA custodians. See custodians
HSA insurance plan. See High-Deductible Health Insurance Plan (HDHP)
human immunodeficiency virus (HIV) screening, 133
hybrid programs, 416
hypertension screening, 133
hypothyroidism screening, 133

immunizations, 22, 113, 132
independent contractors, 729
Indian Health Services (IHS), 107
Individual Retirement Account (IRA), 14, 34
	benefit of funding HSA with, 321
	combining two or more, 345
	good idea to move funds to HSA? 323
	HSA similarity to, 655
	inherited, 337, 338
	investment options of, 206
	period distributions from, 333
	Roth IRA, 331, 335
	SEP IRA, 335, 338, 604
	SIMPLE IRA, 335, 604
	of spouse, 340
	traditional, 335
	transfer of funds from to HSA, 319, 320, 323, 324, 332, 337
		deadline for, 328, 329
		hand-carrying a check, 327
		and IRA distributions, 333
		once-in-a-lifetime rule, 341
		procedure, 326
		reporting to IRS, 349
		as rollover or transfer, 325
		second transaction, 344, 346
		tax impact of, 330, 331
		testing period, 334
		types of IRAs allowed, 335
	why owners are allowed to fund HSA with, 322
	See also IRA custodians
infectious disease screening, 132, 133
inflation adjustment index, 26
inflation adjustment, for “Cadillac Tax,” 27
injuries, work-related, 113
insulin, 402
insurance
	accident, 44, 63
	dental, 44, 62, 105, 120
	disability, 44
	hospitalization, 62, 65
	liability related to property (automobile) 62
	long-term care, 44, 62, 435, 436, 437
	permitted, 68
	preventive care, 120
	specific illness, 62, 64
	tort liability, 62, 63
	vision, 44, 62, 105, 120
	workers compensation, 62, 63
	See also health insurance
interest, in HSA accounts, 512
Internal Revenue Service (IRS), 9, 11
	announcement of HSA limits by, 228
	approved investment options, 216
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	on carryovers (rollovers), 85, 87
	defining preventive care, 22, 134
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	distribution codes, 536
	formula for calculating earnings on excess contributions, 287
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	levy of HSA by, 513
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	minimum value calculator, 25
	model HSA forms, 157
		may be sent to employees electronically, 701
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		sent to employees not opening HSAs, 699, 704
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	reporting HSA activity to, 151
	and “safe harbor” screenings, 133
	See also IRS forms; taxes
investment accounts, as separate from HSA accounts, 213
investment options, 184, 206
	brokerage accounts, 217
	collectibles not allowed, 207, 212, 215
	credit unions, 210
	FDIC insurance for 209, 211
	gold and precious metals, 212
	IRS approval of, 216
	limitations on, 207
	offered by custodians, 776, 779
	prohibited investments, 214
IRA. See Individual Retirement Account
IRA custodians, withholding for taxes by, 350
iron deficiency screening, 133
IRS forms, 519, 520, 521, 522
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	IRS Form 1040, 330, 348, 373, 475, 499, 508, 519, 520, 523, 524, 596, 605, 606, 661, 766
	IRS Form 1040-EZ, 519, 522
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	IRS Form 1065, 625
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	IRS Form 1099-R, 347, 348
	IRS Form 1099-SA, 294, 456, 499, 518, 519, 520, 521, 523, 529, 533, 535, 536, 537, 538, 539, 540, 578, 789
		boxes on, 537
		distribution codes for, 536
		for distributions with different tax codes, 540
	IRS Form 1099-SA-Distribution Report, 535
	IRS Form 5305-B, 157, 169
	IRS Form 5305-C, 157, 169, 775
	IRS Form 5329, 285, 519, 541, 542
		when to file, 542
	IRS Form 5498, 14, 130, 590
		information to IRS on, 529
	IRS Form 5498-SA, 150, 151, 276, 347, 348, 499, 519, 521, 528, 529, 530, 531, 532, 533, 534, 539, 596, 644, 774, 786
	IRS Form 5500, 581
	IRS Form 8889, 262, 348, 373, 378, 382, 454, 475, 508, 510, 519, 520, 521, 523, 524, 525, 526, 535, 542, 565, 596, 597, 599, 766
		Contributions-Part I, 523
		Distributions-Part II, 523
		Income and Additional Tax, 523
	IRS Form 8928, 725, 726
	IRS Form-ES, 518
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	IRS Form W-4, 518

Joint Economic Committees Minority Staff Report, 27
joint HSA accounts, 164, 165, 166, 186
joint use of funds, 167

last month rule, 234, 237, 238
lead levels screening, 133
liability insurance related to property (automobile insurance), 62
Limited Liability Corporation (LLC) shareholders, 619, 625
limited-purpose care policy, 68
limits
	ACA effect on, 16, 221
	on FSA contributions, 221
	lifetime, 56
	maximum deductible, 24
	maximum out-of-pocket, 49, 50
	out-of-pocket, 26, 29, 49, 50, 61
	set by IRS, 228
	See also contributions, limits; deductibles
line of credit, from custodian, 552
lipid disorder screening, 133
lodging expenses, 413
long-term care insurance, 44, 62
	premiums, 435, 436
	premiums for spouse, 437
look-back method, 734, 748, 749, 751

mammograms, 133
married couples
	beneficiary treatment, 258
	child of former spouse, 258, 486, 488
	contributions by, 258
		exceptions for splitting, 261
	estate tax treatment, 258
	family HDHP treatment, 258	
	and insurance, 71
	tax filing by, 260
	tax-free distributions for, 258
	See also divorce; same-sex couples; spouses
meal expenses, 413
Medicaid, 15
medical expenses
	of adult children, 483
	documenting, 464, 465, 466, 467
	of domestic partners, 494
	employer need not review, 567
	exceeding HSA balance, 463
	itemizing, 470
	large, 471, 616, 742
	older, 466
	out-of-pocket, 460
	paid with credit card, 473
	qualified, 391
	responsibility to review, 567
	of same-sex spouses, 493
	unpaid, 500
	See also expenses
Medical FSA. See Flexible Spending Account (FSA)
medical insurance cards, 43
medical IRA, 14
Medical Loss Ratios (MLRs), 23
medical marijuana, 396
medical procedures, performed abroad, 415
medical spending accounts, and health FLSA , 74
medical tourism, 415
Medicare, 15, 32, 127, 129, 266, 267, 688
	enrollment in, 124
	HSA contributions after enrolling in, 275
	and HSA eligibility, 149
	Medicare coverage, 121, 122, 123, 124, 125, 126, 127, 128, 129
	Medicare Part A, 122, 125
		substituting HSA for, 126
	Medicare Part B, 122
	Medicare Part C, 122
	Medicare Part D, 10, 122, 433
	Medicare premiums, 429, 431, 432
	Medicare Prescription Drug, Improvement and Modernization Act of 2003 (MMA), 10, 22
	Medicare Supplement Insurance, 122
	Medicare tax, 562
Medigap premiums, 430
mental health screening, 132, 133
metabolic screening, 132, 133
mileage costs, 414
mini-med plans, 111
minimum value calculator, 25
MMA (Medicare Modernization Act), 10, 22
money market accounts, 206
MSA. See Archer Medical Savings Accoung
musculoskeletal disorders screening, 133
musculoskeletal screening, 132
mutual fund companies, 153, 206

National Credit Union Administration (NCUA), 210
National Credit Union Share Insurance Fund (NCUSIF), 210
negotiated discounts, 42, 43, 118, 443
neural tube defect screening, 133
newborn hearing screening, 133
non-drug over-the-counter items, 406
non-medical use of funds, 147
nutritional screening, 132, 133
nutritional supplements, 404

ObamaCare, 15
obesity programs, 22, 132
obesity screening, 133
obstetric screening, 132, 133
Office of the Comptroller of the Currency (OCC), 11
once-in-a-lifetime rule, 341
	keeping records of, 343
	reasons for, 342
open enrollment period, 152, 646
oral cancer screening, 133
osteoporosis screening, 133
out-of-network expenses, 55
out-of-pocket expenses, 39, 48, 460
out-of-pocket limit
	maximum, 26, 29, 49, 50
	exceeding, 61
ovarian cancer screening, 133
overdrafts, 788, 789
over-the-counter purchases
	drugs, 398
		doctor’s recommendation for, 401
		prescribed, 19, 400
		purchased prior to 2011, 399
		use of HSAs for, 16, 19
	non-drug items, 406
	weight loss supplements, 403
owners
	able to withdraw assets at any time, 457
	age of, 187, 762
	of C-corporations, 629
	contributions to multiple HSA accounts, 162
	defined, 6
	HSA money belongs to, 147
	keeping track of last year’s contributions, 276
	making catch-up contributions before they turn fifty-five, 256
	making catch-up contributions, over sixty-five, 257
	opening multiple HSAs, 161
	and prohibited transactions, 557
	responsibility for monitoring limit on account, 760
	responsibility for tracking establishment date, 180
	of S-Corps, 627, 628
	tax breaks to regardless of contributor, 224
	without savings, 324
	See also business owners

pain relievers, 113
pap smears, 133
parent-subsidy group, 717
parking benefits, pre-tax, 103
partners
	guaranteed payments to, 626
	HSA rules applicable to, 619
	in a partnership, 714
Patient Protection and Affordable Care Act. See Affordable Care Act
Patriot Act, 160
pay-as-you-go method, 667, 734, 743, 746, 747
payment methods
	look back, 734, 748, 749, 751
	pay-as-you-go, 667, 734, 743, 746, 747
	pre-funding, 734, 737, 740, 751
payment plans, from medical providers, 463
payroll deferral, 265, 564, 570, 600, 601, 602, 604, 606, 614, 661, 705, 734
	accelerating, 616
	changing mid-year, 615
	how long before employer has to deposit, 618
	pre-tax, 588
	tax reporting for, 596
payroll taxes, 505, 619
	for S-Corp owners, 628
pediatric screening, 132, 133
penalties
	for excess contributions 286
	for failed testing period, 365, 366, 368, 369, 372, 375
	for failing comparability rules, 641, 724
		government waiving, 726
		paying, 725
	for failing to get approval, 53
	for non-qualified use of HSAs, 16, 20, 474
	payment of, 475
	for withdrawal of assets, 16, 457
periodontal disease screening, 133
personal care items, 412
phenylketonuria screening, 133
physicals, 113, 132
physician retainer program, 108
post-deductible care policy, 68
power of attorney, 185
precious metals, as HSA investment, 212
preeclampsia screening, 133
pre-funding, 734, 737, 740, 751
pregnancy
	bacterial vaginosis in, 133
	lead level screening in, 133
	ultrasonography in, 133
prenatal care, 22, 132
pre-paid medical programs, 416
prescription drug plans, 117
prescriptions drugs, 395, 396
	from Canada, 397
pre-tax parking benefits, 103
preventive care, 68
	definition of, 22, 134
	in HDHP, 37, 131, 132, 134, 135
	involving treatment, 136
	“safe harbor” screenings, 133
	and state law requirements, 135
	through VA, 105
preventive care insurance, 120
preventive drugs, 137
pro rata contribution, 252, 253
problem drinking screening, 133
procedures performed outside of U.S., 415
prohibited transactions, 524, 543, 544, 545, 547, 548, 549, 550, 551, 556, 557, 789
	disqualified persons, 546
prostate cancer screening, 133
PSA tests, 133

Qualified Funding Distribution, 347
qualified funding distribution rule 
	for FSAs and HRAs to HSAs, 358
	from IRAs to HSAs, 358
qualified medical expenses, 391, 393, 394, 460, 476, 520, 571
	also covered by insurance, 469
qualifying relatives, 487

Railroad Retirement Tax Act, 505
receipts
	saving, 464, 465, 466, 467
	sending to custodian, 467
	sending to IRS or employers, 467
recoup, defined, 630
	See also recoupment
recoupment
	of contributions in excess of allowed amount, 634, 635, 638
	employee agreement to, 633
	from employees who are no longer qualified, 636
	by employer, 631, 632
	of mistaken contributions, 640, 641
		custodian’s error, 643
		directly from employee, 642
	of payments made after employee has quit, 637
	of payments to an employee who was never eligible, 638
	reporting to IRS, 644
relatives, qualifying, 487
retainer fees, 416
retirement accounts, increased FDIC insurance for, 211
retirement HRA, 98
	with HSAs, 99
Rh incompatibility screening, 133
rollover contributions, 3, 85, 86, 299, 302, 394, 529
	defined, 294
	eligibility for, 297
	and the establishment date, 178
	frequency allowed, 304
	FSA to HSA, 352, 353, 354
	in FSAs, 646
	HRA to HSA, 352
	from HSAs or Medical Savings Accounts, 284, 727
	from IRA, 325
	as part of HSA contribution limit, 295
	of Medical Savings Accounts, 319
	vs. “rolling over,” 305
	rules for, 300
	sixty day rule, 302
	by spouse beneficiaries, 313
	tax status of, 296
	time limitation on, 303
Roth IRA, 331, 335
	See also Individual Retirement Account
rubella screening, 133

“safe harbor” preventive care screenings, 133
same-sex couples, 488, 490, 491
	effective date changes for, 492
	as spouses, 488, 489, 495, 496
	See also married couples; spouses
scoliosis screening, 133
S-Corp shareholders, 619, 627, 628
screening services, 22, 132
Secretary of the Treasury, 228
Section 125 plan, 82, 102, 436, 564, 605, 606
	administration of, 608
	combined with HSA, 609, 610
	and comparability rules, 718, 719
	employee bonus paid into, 696
	exception for small employers, 612
	explained, 607
	making matching contributions through, 613
	“Premium-Only Plan (POP),” 610
	subject to non-discrimination rules, 611, 612
Securities and Exchange Commission (SEC), 11
self-employment taxes, 628
SEP IRA, 335, 338, 604
	transfer of funds to HSA from, 338
	See also Individual Retirement Account
SIMPLE IRA, 335, 604
	See also Individual Retirement Account
skin cancer screening, 133
small plan market, deductibles for, 24
Social Security Administration, 127
Social Security Benefits, 127
Social Security Number, 6, 160, 164, 166, 186, 319, 526, 534, 539, 590, 624
Social Security tax, 505, 562
sole proprietors, 619, 623, 624, 713
spending, control of, 3, 7
spouses
	as authorized signers, 189, 193, 195
	as beneficiaries, 204, 313, 445, 446, 449, 450, 488, 534
	can not combine catch-up contributions, 254
	contributions by, 218, 263
	contributions to Archer MSAs, 281
	coordinating maximum family HSA contribution, 496
	defined, 478
	division of contributions, 262
	eligibility of, 261
	eligible for catch-up contributions, 253
	employer contributions for, 130, 265
	health insurance premiums of, 426, 428
	HSA provisions for, 488
	HSA transfers between, 312, 314
	HSAs of, 590
	insurance coverage of, 70
	IRAs belonging to, 340
	making catch-up contribution in other spouse’s account, 255
	medical expenses of, 196, 476, 479
	Medicare premiums of, 432
	non-eligible for HSA account, 479
	not considered tax dependents, 142
	one with traditional insurance, 264, 266
	paying for long-term care insurance for, 437
	rules on contributions, 129, 218
	with non-qualifying “other” coverage, 70, 72
	same-sex couples as, 488, 489, 495, 496
		medical expenses of, 493
	with self-only and family HDHPs, 245, 247
	with separate family HDHPs, 246
	with separate HDHPs, 243, 244, 245, 246
	See also married couples
state laws, 9
	establishment date rules in, 170
	and preventive care, 135
State Unemployment Tax (SUTA), 562
stocks, 206
	purchasing from HSAs, 548
	sale of to HSAs, 547
stored value cards, 778
stress reduction classes, 411
students, as dependents, 144
substance abuse screening, 132, 133
suicide risk screening, 133
sum-of-the-months calculation, 365, 366, 367
sum-of-the-months rule, 234, 235, 236
surgery, cosmetic, 417
syphilis screening, 133

taxes
	federal income tax brackets, 507
	on high-cost health plans, 27
	income tax, 9
		couples’ filing status, 480
		federal, 507
		and HSA distributions, 517
		state, 503
	payroll, 505, 619, 628
	self-employment, 628
	Social Security, 502, 562
	taxation, 652
		of HSAs, FSAs and HRAs, 652
		the “Cadillac Tax,” 27
	tax benefits, 2, 462, 502
		claiming, 508
		earnings grow tax-free, 2
		to owner regardless of contributor, 224
		for pre-tax employer contributions, 2, 562
		savings from HSA accounts, 506
		tax deductible individual contributions, 2, 39
		tax-free distributions, 2, 5, 258, 488
	tax credit, for health coverage, 434
	tax deductions
		for employer contributions, 509, 510
		for HDHP, 39
		for individual contributions, 2
		maximizing, 93
		state, 503
	tax deferred earnings, 462
	tax dependents (see also children)
		any age if disabled, 481
		under age nineteen, 481
		under age twenty-four and a student, 481
		children as, 143, 481
		college students as, 144
		defined, 140, 481
		health insurance premiums of, 426
		medical expenses of, 196, 476
		on someone else’s tax return, 138
		spouses are not, 142
		tax, 40, 42, 43, 44
		unemployed, 439
	tax-driven approach to healthcare spending, 7
	tax information, saving medical receipts, 467
	tax reporting, 4, 151, 527, 528, 529
		on closed HSA account, 533
		of contributions, 527, 528, 596
		of death distributions, 534
		by employee, 565
		of employee contributions 596
		by employer, 564
		of employer contributions, 596
		for failed testing period, 365
		on funds used for non-medical expenses, 147
		on inherited HSAs, 454, 456
		of interest, dividends, and other earnings in HSA, 512
		of payroll deferral, 596
		as reason for no joint accounts, 166
		transfer of funds, 348, 532
		withholding, 350
	tax returns
		account number on, 530
		amended, 285
		correcting mistaken distributions on, 499, 538
		and excess contributions, 285
		filed by beneficiary, 526
		filed by custodian, 530
		itemizing on, 504
		listing contributions on, 529
	tax savings, 506
	tax savings options, 588
	withholding, 350, 517
	See also Individual Retirement Account (IRA)
tax-free distributions, 2, 5
	for married couples, 258
	for spouses, 488
taxpayers, 6
	calendar year vs. non-calendar year, 359
	See also owners
Taxpayer Identification Numbers (TIN), 160
termination of employment, 565
testicular cancer screening, 133
testing period, 334
	applying rules for, 356
	based on calendar or fiscal year, 360
	calculation for failed testing period
		for self-only and family HDHP coverage, 366
		for self-only and family HDHP coverage during year but self-only on Dec. 17, 367
	defined, 355
	failed testing period, 362, 525
		compared to excess contributions, 374
		exceptions to penalty, 370
		failure treated as excess, 375
		after HSA funding directly and with IRA, 385
		payment of penalties and taxes for, 373
		reasons for failing, 363, 364
		reporting, 376
		taxes and penalties, 365, 366, 368, 369, 372, 375
	for IRA to HSA funding, 378, 379, 386
		exceeding limits, 387
		failure of, 381, 383
		spanning two months, 380
		taxes and penalties for, 381
	length of, 357
	overlapping periods, 384
	rationale for, 358
	regular HSA contributions, 386
	responsibilities of custodian regarding, 376, 377
	responsibility for tracking, 361
thyroid cancer screening, 133
thyroid disease screening, 133
tobacco cessation programs, 22, 132
tort liability insurance, 62, 63
transactions, prohibited. See prohibited transactions
transferability, 3
transfers, 299, 302, 394
	basic rules, 307
	between spouses, 311
	by check, 311
	defined, 294
	due to divorce, 258, 284, 312, 314, 488
	eligibility for, 297
	from 401(k), 339
	from 403(b0, 336
	from FSA, 352, 353
	IRA money into HSA, 319, 320, 323, 324, 325, 326, 332, 333, 337
		deadline for, 328, 329
		by hand-carried check, 327
		tax impact of, 330, 331
	length of time to complete, 310
	limits on, 308, 309
	as part of HSA contribution limit, 295
	reporting on tax returns, 532
	sixty-day limit for, 309
	by spouse beneficiaries, 313, 450
	tax status of, 296
travel expenses, 413
TRICARE coverage, 106
trust, as beneficiary, 205
trust account, 159
trustees, 153, 752
	compared to custodians, 757
	non-bank, 154
	transfer check made out to, 327
	See also custodians
tuberculosis screening, 133

ultrasonography in pregnancy, 133
“Usual, Customary and Reasonable” amounts, 54
uterine activity monitoring, 133

vascular disease screening, 133
vision insurance, 44, 62, 120
	through VA, 105
vision screening, 132, 133
vitamins, 405
Voluntary Employees’ Beneficiary Association (VEBA) coverage, 119, 120

wages, garnished, 500
weight loss supplements, over-the-counter, 403
weight-loss programs, 409
well-child care, 22, 132
wellness EAP programs, 115
withdrawal penalty, 16, 457
withholding
	by custodian, 517
	on HSA distributions, 517
	by IRA custodians, 350
workers compensation insurance, 62, 63
work-related injuries and accidents, 113
